
Business Operations and Partnerships Department 

Director of Business Operations & Partnerships: Louise Pringle  
Council Headquarters, Eastwood Park, Giffnock, East Renfrewshire, G46 6UG 
Phone: 0141 577 3000     
website: www.eastrenfrewshire.gov.uk  

Date: 13 January 2022 
When calling please ask for: Linda Hutchison (Tel. No 0141 577 8388) 
e-mail: linda.hutchison@eastrenfrewshire.gov.uk

TO: Councillor Andrew Morrison (Chair), Tony Buchanan (Vice-Chair), Provost Mary 
Montague and Councillors Paul Edlin, Annette Ireland, David Macdonald and Gordon 
Wallace. 

AUDIT AND SCRUTINY COMMITTEE 

A meeting of the Audit and Scrutiny Committee will be held in the Council Chamber, Council 
Headquarters, Eastwood Park, Giffnock, on Thursday, 19 January 2023 at 2.00pm. 

The agenda of business is as listed below. 

Yours faithfully 

Louise Pringle 

L PRINGLE 
DIRECTOR OF BUSINESS OPERATIONS & PARTNERSHIPS 

AGENDA 

1. Report apologies for absence.

2. Declarations of interest.

3. Chair’s Report.

4. Revised Risk Management Strategy 2023-25 and Risk Management Framework 
2023-25 - Report by Chief Executive (copy attached, pages 3 - 34).

5. Update on Audit and Scrutiny Committee Work Plan 2022/23 - Report by Clerk 
(copy attached, pages 35 - 46). 

http://www.eastrenfrewshire.gov.uk/


 
 
 
For information on how to access the virtual meeting please email:- 
linda.hutchison@eastrenfrewshire.gov.uk 
 
A recording of the meeting will also be available following the meeting on the Council’s 
YouTube Channel https://www.youtube.com/user/eastrenfrewshire/videos 
 
This document can be explained to you in other languages and can be provided in 
alternative formats such as large print and Braille. For further information, please contact 
Customer First on 0141 577 3001 or email customerservices@eastrenfrewshire.gov.uk 
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EAST RENFREWSHIRE COUNCIL 

AUDIT AND SCRUTINY COMMITTEE 

19th January 2023 

Report by Chief Executive 

REVISED RISK MANAGEMENT STRATEGY 2023 – 2025 AND RISK MANAGEMENT 
FRAMEWORK 2023 - 2025 

PURPOSE OF REPORT 

1. As part of the Corporate Governance arrangements the Council is required to have
effective systems to manage risks.  The revised Risk Management Strategy 2023 – 2025
(Appendix 1) and associated Risk Management Framework 2023 – 2025 (Appendix 2) enable
the Council to deliver advanced risk practice by setting out our long term aims incorporating
risk within service plans and everyday working and encouraging the use of joint risk registers
where possible for projects and partnerships.

RECOMMENDATIONS 

2. It is recommended that the Audit and Scrutiny Committee:

• Discuss and agree if the risk appetite outlined in paragraph 8 of the Strategy reflects
the current approach to risk for East Renfrewshire Council

• Remit the Risk Management Strategy 2023 – 2025 and associated Framework to
Cabinet for consideration

BACKGROUND 

3. East Renfrewshire Council introduced its first strategy for addressing risk management
in June 2004.  Since then steady progress has been made in embedding risk management
throughout the Council and risk management is now an integral part of our service planning
process.

4. The previous Risk Management Strategy 2017 – 2020 was due to be reviewed and
updated but this work was delayed due to Covid-19 and other associated priorities.

REPORT 

5. The Risk Management Strategy 2023 – 2025 sets out a number of objectives as part
of a long term commitment and an inherent part of good management and governance
principles and has been revised to ensure that the approach to risk management within East
Renfrewshire Council continues to meet our needs.

AGENDA ITEM No. 4 
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6. A key aspect of risk management is “risk appetite” which describes the attitude towards 
the amount of risk that the Council is prepared to accept in trying to achieve our outcomes.  
The attitude towards risk can differ across our services, from risk averse to risk taking.  Risk 
appetite is all about taking well thought through risks where the long-term rewards are 
expected to be greater than any short-term losses.   

 
7. East Renfrewshire Council’s approach to date has been to minimise its exposure to 
reputational, compliance and financial risk, whilst accepting and encouraging an increased 
degree of risk in pursuit of innovation and improved outcomes.  It is recognised that its appetite 
for risk varies according to the activity undertaken, and that acceptance of risk is subject to 
ensuring that potential benefits and risks are fully understood before developments are 
authorised, that that appropriate measures to mitigate risk are established.  

 
8. The Council’s current appetite for risk across its activities is illustrated diagrammatically 
below:  

 

9. In addition a Risk Management Framework 2023 – 2025 has been developed which 
sets out in detail East Renfrewshire Council’s approach to risk management and will support 
implementation of the Strategy in practical terms for anyone undertaken this work regardless 
of the area in which they work across the Council.   
 
 

FINANCE AND EFFICIENCY 

10. There are no specific finance and efficiency considerations for this Strategy and 
Framework although good risk management will seek to minimise the risk of financial loss. 
 

CONSULTATION 

11. The Risk Management Working Group have been invited to contribute to the review of 
both the Strategy and Framework and additional input was received from the Data Protection 
Officer and the Strategy and Partnerships Manager. 

 Unacceptable to take Higher willingness to 
 take risks 

 1 2 3 4 5 6 7 8 9 10 
 Reputation   

 Compliance   

Financial 
 
 
 

  

People and culture    

Operational Services     

Major change activities    

Environmental and social 
responsibility 
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IMPLICATIONS OF THE PROPOSALS 

12. An Equality, Fairness and Rights Impact Assessment was undertaken.  The screening 
showed no relevance to Equality, Strategic social economic impact or the Rights of the Child, 
therefore an assessment is not required. 

 
13. A Climate Change Impact Assessment has been completed, and this Strategy has 
been found to have no relevant impacts, positive or negative. 

 

CONCLUSION 

14. The new Risk Management Strategy 2023 – 2025 has been revised and updated to 
ensure that it continues to enable the Council to deliver advanced risk practice by setting out 
our long term aims incorporating risk within service plans and everyday working and 
encouraging the use of joint risk registers where possible for projects and partnerships. 

 

RECOMMENDATIONS 

15. It is recommended that the CMT: 
 
• Discuss and agree if the risk appetite outlined in paragraph 8 of the Strategy reflects 

the current approach to risk for East Renfrewshire Council 
 

• Remit the Risk Management Strategy 2023 – 2025 and associated Framework to 
Cabinet for consideration 
 
 

REPORT AUTHOR 

Lorraine McMillan, Chief Executive 0141 577 3009 

Gill Darbyshire, Chief Executive’s Business Manager, 07718 422 036 
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East Renfrewshire Council Risk Management Strategy 
2023 – 2025 

INTRODUCTION 

1. East Renfrewshire Council is a complex organisation, providing a diverse range
of services to over 100,000 people living and working here.  It works with other public,
private and voluntary bodies to make East Renfrewshire a better place for people to
live and work to achieve our agreed outcomes and priorities.

2. East Renfrewshire Council is committed to ensuring a proactive approach in
recognising, identifying and managing the risks impacting on us and it is recognised
that a certain amount of risk is inevitable to achieve our objectives.

3. The aim of risk management is to reduce the likelihood and/or impact of risk by
identifying and controlling risks. Strong oversight at both a corporate and departmental
level can ensure risks that are managed appropriately, offering an opportunity for
innovation and effectiveness in our approach to service delivery and strategic
outcomes.

4. The Council looks to ensure key risks are identified in all areas of the business,
and are understood and managed proactively rather than avoided.  Risk management
therefore needs to be taken into the heart of the Council and our key partners.

5. This Strategy will be considered by the Audit and Scrutiny Committee and
Cabinet.

CONTIRBUTION TO COMMUNITY PLANNING OUTCOMES 

6. The Risk Management Strategy 2023 - 2025 supports the vision for East
Renfrewshire set out in the Community Plan of “An attractive and thriving place to grow
up, work, visit, raise a family and enjoy later life” by ensuring that the Council takes
steps to ensure risks are identified, reviewed and addressed (mitigated) as
appropriate.

CONTEXT AND EVIDENCE BASE 

7. East Renfrewshire Council introduced its first strategy for addressing risk
management in June 2004.  Since then steady progress has been made in embedding
risk management throughout the Council and risk management is now an integral part
of our service planning process.

7



East Renfrewshire Council Risk Management Strategy 2023 - 2025 

2 
 

8. The previous Risk Management Strategy 2017 – 2020 was due to be reviewed 
and updated but this work was delayed due to Covid-19 and other associated 
priorities.   

 
9. The Risk Management Strategy is based on supporting the 5 capabilities: 
Prevention, Empowering Communities, Data, Modernisation and Digital to seek 
opportunities to address and mitigate risks where appropriate and support work across 
the Council services. 

 

WHAT WE WANT TO ACHIEVE AND HOW WE WILL DO IT 

 
10. The Risk Management Strategy 2023 – 2025 objectives, outlined below, are a 
long-term commitment and an inherent part of good management and governance 
principles.   

 
• Embed risk management approaches into how we run Council 

business/services which will help us to achieve our core purpose, priorities and 
outcomes 

• Introduce a robust framework and procedures for identification, analysis, 
assessment and management of risk, and the reporting and recording of 
events, based on best practice. 

 
• Support a culture of well-measured risk taking throughout the Council’s 

businesses including strategic, programme, partnerships, project and 
operational.   

 
• Ensure that the Council continues to meet all statutory and best practice 

requirements in relation to risk management 
 

• Ensure risk management continues to be a key and effective element of our 
Corporate Governance arrangements. 

 
11. These objectives will be achieved by: 

 
• Maintaining a robust and consistent risk management approach that will –  

o Identify and effectively manage strategic, operational and project risks 
 

o Focus on those key risks that, because of the likelihood and impact, 
make them priorities 

 
• Ensuring accountabilities, roles and responsibilities for management risks are 

clearly defined and communicated 
 

• Considering risk as an integral part of business planning, service delivery, key 
decision-making process and project and partnership governance 
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• Communicating risk information effectively through a clear reporting framework 

 
• Increasing understanding and expertise in risk management through targeted 

training and the sharing of good practice 
 

12. The term “risk appetite” describes our attitude towards the amount of risk that 
the Council is prepared to accept in trying to achieve our outcomes.  The attitude 
towards risk can differ across our services, from risk averse to risk taking.  Risk 
appetite is all about taking well thought through risks where the long-term rewards are 
expected to be greater than any short-term losses. 
 
13. East Renfrewshire Council’s approach is to minimise its exposure to 
reputational, compliance and financial risk, whilst accepting and encouraging an 
increased degree of risk in pursuit of innovation and improved outcomes.  It is 
recognised that its appetite for risk varies according to the activity undertaken, and 
that acceptance of risk is subject to ensuring that potential benefits and risks are fully 
understood before developments are authorised and that the appropriate measures to 
mitigate risk are established.  

 
14. The Council’s appetite for risk across its activities is illustrated below: 

 

 

15. In addition a Risk Management Framework 2023 – 2025 has been developed 
which sets out in detail East Renfrewshire Council’s approach to risk management 
and will support implementation of this Strategy.   

 

ADDITIONAL INFORMATION 

 Unacceptable to take Higher willingness 
to  take risks 

 1 2 3 4 5 6 7 8 9 10 
 Reputation   

 Compliance   

Financial 
 
 
 

  

People and culture    

Operational Services     

Major change activities    

Environmental and social 
responsibility 
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Consultation 

16. Input to this Strategy was sought from the Corporate Management Team, 
colleagues across the Council involved in risk management, the Data Protection 
Officer and the Strategy and Partnerships Manager. 

 

Environmental Sustainability, Equalities, Finance and Efficiency, Partnership 
Working 

17. An Equalities Impact Assessment (EQIA) screening was undertaken and 
concluded that given the area of work of this strategy a full assessment was not 
required as it does not constitute a strategic direction, has no relevance re protected 
characteristics, human rights or socio-economic inequalities and that any risks which 
may require an EQIA would be addressed by the Department/Service directly.  
 
18. Following discussion with the Data Protection Officer there is no requirement to 
consider privacy in terms of this strategy as it is overarching and not directly related to 
processing activities. 

 
19. A Climate Change Impact Assessment (CCIA) was completed on the 
assumption that any risks which could have a Climate Change Impact would be 
assessed and addressed by the Department/Service directly.  The CCIA concluded 
that there were no climate impacts for this Strategy. 

 
20. There are no specific considerations for the Risk Management Strategy in 
relation to finance, efficiency or partnership working although it is noted that some 
risks identified may be as a result of work in this area and should be treated 
accordingly with appropriate measures undertaken by Departments/Services as 
required.  

 

Risk 

21. The Risk Management Strategy seeks to support services to identify and 
respond appropriately to any risk associated with work being undertaken by East 
Renfrewshire Council.    There are no specific risks identified in relation to the 
Strategy itself at this time. 

 

PERFORMANCE MANAGEMENT ARRANGEMENTS 

22. Risk Management should be thought of as an “ongoing” process and as such 
risks will be reviewed regularly to ensure that prompt and appropriate action is taken 
to reduce to likelihood and/or impact. 

 
23. It is recommended that the frequency of risk reviews is undertaken as outlined 
below –  
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24. Regular reporting through the Council’s reporting system enables senior
managers and Elected Members to be more fully aware of the extent of the risk and
progression being made to manage them.

25. The Strategic Risk Register is included on the weekly agenda for the
Corporate Management Team for discussion and is then considered biannually by
the Audit and Scrutiny Committee and annually by the Cabinet.

SUPPORTING MATERIALS 

26. Risk Management Framework 2023 – 2025

REPORT AUTHOR 

Lorraine McMillan, Chief Executive, Lorraine.mcmillan@eastrenfrewshire.gov.uk 
0141 577 3009 

Gill Darbyshire, Chief Executive’s Business Manager, 
gill.darbyshire@eastrenfrewshire.gov.uk 07718 422 036 
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1. Introduction 
 

East Renfrewshire Council is a complex organisation, providing a diverse range of 
services to over 100,000 people living and working here.  It works with other public, 
private and voluntary bodies to make East Renfrewshire a better place for people to 
live and work. 

Risk is unavoidable.  It is an important part of life that allows us all to move forward 
and develop.  Successful risk management is about ensuring that we have the correct 
level of control in place to provide sufficient protection from harm, without stifling our 
development.   

The Council’s overriding attitude to risk is to operate in a culture of creativity and 
innovation, in which all key risks are identified in all areas of the business, are 
understood and managed proactively rather than avoided.  Risk management 
therefore needs to be taken into the heart of the Council and our key partners.   

We need to have the structures and processes in place to ensure the risks and 
opportunities of daily Council activities are identified, assessed and addressed in a 
standard way.  We do not shy away from risk but instead seek to proactively manage 
it.  This will allow us to not only meet the needs to the community today, but also to be 
prepared to meet future challenges. 

 

2. Definitions 
 

Risk can be defined as an uncertain event that, should it occur, will have an effect on 
the Council’s objective and/or reputation.  It is the combination of the probability of an 
event (likelihood) and its effect (impact).  (Risk Standard ISO/IEC Guide 73). 

Risk Management is the “systematic application of principles, approach and 
processes to the identification, assessment and monitoring of risks.”   

By managing our risk processes effectively we will be in a better position to safeguard 
against potential threats and exploit potential opportunities to improve services and 
provide better value for money. 

 

3. East Renfrewshire Council’s risk management 
objectives 

 
• Adopt a strategic approach to risk management to make better informed 

decisions to enable successful transformational change 
 

• Integrate risk management into how we run Council business/services which 
will help us to achieve our core purpose, priorities and outcomes 
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• Introduce a robust framework and procedures for identification, analysis, 
assessment and management of risk, and the reporting and recording of 
events, based on best practice. 
 

• Support a culture of well-measured risk taking throughout the Council’s 
businesses including strategic, programme, partnerships, project and 
operational.   
 

• Ensure that the Council continues to meet all statutory and best practice 
requirements in relation to risk management 
 

• Ensure risk management continues to be a key and effective element of our 
Corporate Governance arrangements. 

 

These objectives will be achieved by  

• Maintaining a robust and consistent risk management approach that will –  
o Identify and effectively manage strategic, operational and project risks 
o Focus on those key risks that, because of the likelihood and impact, 

make them priorities 
 

• Ensuring accountabilities, roles and responsibilities for management risks are 
clearly defined and communicated 
 

• Considering risk as an integral part of business planning, service delivery, key 
decision-making process and project and partnership governance 
 

• Communicating risk information effectively through a clear reporting framework 
 

• Increasing understanding and expertise in risk management through targeted 
training and the sharing of good practice. 

The Risk Management Framework 2023 – 2025 will be reviewed every 3 years 
alongside the Risk Management Strategy to take account of changing legislation, 
government initiatives, best practice and experience gained within the Council.  

 

4. Risk Appetite 
 

The term “risk appetite” describes our attitude towards the amount of risk that the 
Council is prepared to accept in trying to achieve our outcomes.  The attitude towards 
risk can differ across our services, from risk averse to risk taking.  Risk appetite is all 
about taking well thought through risks where the long-term rewards are expected to 
be greater than any short-term losses.   
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There are a number of potentially unavailable risks such as finance/compliance and 
reputation which all interact with one another (eg the impact of budget cuts) but if the 
Council is unnecessarily averse to risk we may miss good opportunities.  However, in 
taking some risks it is important not to over extend into territory where the Council 
cannot afford the possible consequences.  It is worth nothing that the Accounts 
Commission supports well-managed risk taking, recognising that innovation and 
opportunities to improve public services requires risk taking, providing that we have 
the ability, skills, knowledge and training to manage those risks well.   

East Renfrewshire Council’s approach is to minimise its exposure to reputational, 
compliance and financial risk, whilst accepting and encouraging an increased degree 
of risk in pursuit of innovation and improved outcomes.  It is recognised that its appetite 
for risk varies according to the activity undertaken, and that acceptance of risk is 
subject to ensuring that potential benefits and risks are fully understood before 
developments are authorised, that that appropriate measures to mitigate risk are 
established.  

 

The Council’s appetite for risk across its activities is illustrated diagrammatically below:  

 

 

Reputation: It is regarded as critical that the Council preserves its reputation. The 
Council therefore has low appetite for risk in the conduct of any of its activities that 
puts its reputation in jeopardy, could lead to undue adverse publicity, or could lead to 
loss of confidence by the Scottish Government and funders of its activities. 

Compliance: The Council places great importance on compliance, and has no appetite 
for any breaches in statute, regulation, professional standards ethics, bribery or fraud. 

 Unacceptable to take Higher willingness 
to  take risks 

 1 2 3 4 5 6 7 8 9 10 
 Reputation   

 Compliance   

Financial 
 
 
 

  

People and culture    

Operational Services     

Major change activities    

Environmental and social 
responsibility 
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Financial: The Council aims to maintain its long-term financial viability and its overall 
financial strength. Whilst targets for financial achievement will be higher, the Council 
will aim to manage its financial risk by not breaching the following criteria 

• Unallocated general fund balance to be equivalent to 4% of the annual 
budgeted net revenue expenditure 

• Nil qualifications on the accounts audited by External Audit 
• Outturn net expenditure within 95% to 100% of approved revenue budget as 

revised by in year budget adjustments 

People and culture: The Council aims to value, support, develop and utilise the full 
potential of our staff to enable a stimulating and safe place to work. It places 
importance on a culture of equality and diversity, dignity and respect, collegiality, 
annual performance reviews, the development of staff, and the health and safety of 
staff, visitors and residents. It has low appetite for any deviation from its standards in 
these areas. There is an appetite to modernise our services and this will involve 
developing the skills of our staff. This may include undertaking an Equality, Fairness 
and Rights Impact Assessment (EFRIA). 

Operational services: With declining budgets and growing demand for most of our 
services, there is a need to develop as an organisation. Our focus has been on 
responding to and adapting around 5 key areas, prevention, community engagement, 
use of data, modernising how we work and embracing digital. Changing the way which 
some operational services are delivered will bring increased risks but will allow us to 
maximise resources to deliver services in efficient and effective ways that meet the 
needs of residents. 

Major Change activities (e.g. projects, collaborations): Major change activities are 
required periodically to develop the Council, and to adapt to changes in the regulatory 
and technological environment and in the nature and conduct of the Council’s 
activities. Such changes will be managed according to best practice in project and 
change management and the Council has a low appetite for deviating from such 
standards. 

Environmental and social responsibility: The Council aims to make a significant, 
sustainable, and socially responsible contribution to Scotland and the rest of the UK. 
It recognises that this should involve an increased degree of risk and is comfortable in 
accepting this risk subject always to ensuring that potential benefits and risks are fully 
understood before developments are authorised and that sensible measures to 
mitigate risk are established.  This may include undertaking a Climate Change Impact 
Assessment (CCIA). 
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5. Our risk process 
 

It is essential that a single risk management approach be utilised at all levels 
throughout the Council.  By effectively managing our risks and opportunities, which is 
all part of good governance, we will be in a strong position to deliver our outcomes, 
provide improved services to the public, work better as a partner with other 
organisations and achieve value for money.  This approach to risk management will 
inform the Council’s business processes including –  

• Strategic Planning 
• Financial Planning 
• Service Planning 
• Policy making and review 
• Performance Management 
• Project Management 
• Partnership Working 

 

For those with responsibility for delivering a service, they must identify and assess 
risks and opportunities; develop and implement controls and review and report on 
progress. They should record this risk information within service plans which will be 
discussed at regular intervals as part of performance monitoring and good 
management. Practical guidance on how to identify, assess and treat risks, and 
monitor their progress is provided on the intranet and supported by training as 
required. 

The risks associated with partnerships and projects should be captured and reviewed 
regularly. There should be continual discussions on risk and records kept so each 
partner is aware of their responsibilities. Joint risk registers should be encouraged, 
where possible, as opposed to each partner maintaining their own register. The risks 
should be shared with partners on a regular basis.  

The Strategic Risk Register sets out the key strategic risks to be considered by East 
Renfrewshire Council and details the actions that management has put in place to 
manage these risks. The Corporate Management Team (CMT) provide updates on 
strategic risks which could prevent the Council from achieving its outcomes. Strategic 
risks are reviewed on a weekly basis at CMT. The strategic risk register is considered 
by the Audit and Scrutiny Committee on a 6 monthly basis and annually to Cabinet. 

A diagram (from the ISO31000 risk management standard) showing the risk 
management process is displayed below. 
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Source ISO31000- risk management process 

Step1: Communication and Consultation 

The most important element of the process is ensuring effective communication and 
consultation around the risks and control measures required to deliver effective 
services and successful management of risk.  These are not one-off standalone events 
but important factors at every point of the process and it is vital that employees at all 
levels across the organisation are involved if risk management is to be truly embedded 
and a useful management tool. 

Step 2: Establishing Context 

Before we can identify our risks we need to establish the context by looking at what 
we are trying to achieve and what our proposed outcomes are.  Depending on the 
area under review, the relevant objectives and outcomes will usually be detailed in 
existing documents such as the Outcome Delivery Plan, Departmental Plans or 
Service Plans. 
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Step 3: Risk Assessment 

Identification of risks 

There are a number of different types of risks that an organisation may face including 
financial loss, failure of service delivery, physical risks to people, and damage to the 
organisation’s reputation. 

To act as a prompt and ensure completeness, a checklist of risk categories around the 
acronym PERFORMANCE may be helpful -  

• Political
• Economic
• Regulatory
• Financial
• Opportunities/Outcomes
• Reputation
• Management
• Assets
• New Partnerships/Projects/Contracts
• Customers
• Environment

Examples of risks from each category are detailed in the Risk Identification Checklist 
(Appendix 1) 

It is important to consider that risks may be identified which require an Equality, 
Fairness and Rights Impact Assessment (EFRIA), (EFRIA Overview & Information) 
Data Protection Impact Assessment (DPIA) (DPIA Overview & Information) and/or a 
Climate Change Impact Assessment (CCIA) (CCIA Overview & Information) to be 
undertaken.  It is assumed that the Department/Service will identify and undertake any 
necessary work in these areas.    

Describing the risk is equally important to ensure that risks are fully understood, and 
to assist with the identification of actions, the cause and effect of each risk must also 
be detailed – Typical phrases used to do this include –  

20
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Description  Cause  
 

Effect  

Risk of … Failure to … 
Failure of … Lack of … 
Loss of … Uncertainty of 
… Delay in … Inability to 
… Inadequate … 
Partnership with … 
Development of … 
Opportunity to … 
Damage to …  

… due to … because ...  … leads to … results in 
…  

 

Once identified, all risks are recorded in a “Risk Register” (see Appendix 1).  These 
are management tools and support the identification, assessment and monitoring of 
risk.   

A Risk Owner must be allocated and recorded against each risk of the risk register.  
Such accountability helps to ensure “ownership” of the risk is documented and 
recognised.  A Risk Owner is defined as a person with accountability and authority to 
effectively manage the risk.  

At this stage there may be a long list of possible risks.  The next step will help to 
prioritise these in order of importance. 

 
Analysis and Evaluation 
 

To ensure resources are focused on the most significant risks, the Council’s approach 
to risk management is to assess the risk identified in terms of both potential likelihood 
of the risk occurring, and if that risk was to occur, what the impact (ie consequences) 
on the organisation would be so that actions can be prioritised. 

Likelihood is categorised on a scale of 1 to 4 with one being rare and four being almost 
certain.  Impact will also be assessed on a scale of 1 to 4 with one being insignificant 
and 4 being severe.  Likelihood and impact are multiplied together to obtain a total 
gross risk score as illustrated below. 

The matrix uses a “traffic light” approach to show high (red), medium (amber) and low 
(green) risks. 

For East Renfrewshire Council we have adopted a 4 x 4 scale for impact and likelihood 
as follows: 
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East Renfrewshire Council’s Risk Matrix 
 

 
 

The risk management process requires each risk to be assessed twice – once when 
considering current mitigations in place and again if proposed mitigations were to be 
implemented. 

To ensure that a consistent scoring mechanism is in place across the Council, risk is 
assessed using the agreed criteria for likelihood and impact detailed in Appendix 2.  
When assessing the risk, the highest measure identified in each table is the score 
taken to plot the risk level on the risk matrix. 

 
Step 4: Risk Treatment 
 

It is not possible to manage all risks all of the time and therefore having assessed and 
prioritised the identified risks, cost effective action needs to be taken to manage those 
that pose the most significant threat.  

Risk may be managed in one, or a combination of, the following ways: 

Approach 
 

Description 

Tolerate Is the exposure tolerable without any further action 
being taken? 
 

Treat The greatest number of risks will be addressed in this 
way.  While continuing the activity that gives risk to the 
risk, action is taken to limit the risk to an acceptable 
level. 
 

Transfer For some risks, the best response may be to transfer 
them. 
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Terminate Some risks will only be treatable to acceptable levels by 

terminating the activity 
 

 

Further details are provided in Appendix 3. 

 

Risk Mitigation 
 

These are the controls and actions put in place to reduce to likelihood of the risk 
occurring, or minimise the impact of the risk if it does occur.  An internal control system 
incorporating policies, processes, business continuity arrangements and other 
aspects of East Renfrewshire Council’s operations should, when taken together: 

• Enable the organisation to respond appropriately to business risks 
• Help ensure the quality of internal and external reporting.  This requires the 

maintenance of proper records and processes that generate the flow of timely, 
relevant and reliable information and; 

• Help ensure compliance with applicable laws and regulations, and also with 
internal policies.   

The residual risk which remains after taking account of the relevant mitigations is the 
net risk.   

 

Risk Escalation 
This is a process which ensures that significant risks are escalated to the appropriate 
person or group.  This is necessary to ensure the appropriate decisions and/or actions 
are implemented to mitigate the risk. 

It is vital to the risk escalation process that the risk information is made available to 
the right people in a timely way.  There is no restriction on what may be escalated for 
action. 

It is the responsibility of the individual risk owners to raise risks which they believe 
require action by a higher authority.  

 
Step 5: Monitor and Review including reporting 
 

Risk management should be thought of as an “ongoing” process and as such risks 
need to be reviewed regularly to ensure that prompt and appropriate action is taken to 
reduce the likelihood and/or impact. 

It is recommended that the frequency of risk reviews is undertaken as outlined below: 
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Risk Reporting: 

Regular reporting through the organisation reporting system, enables senior 
managers and Elected Members to be more fully aware of the extent of the risks and 
progression being made to manage them.  The table below sets out the broad agreed 
reviewing and reporting arrangements for East Renfrewshire Council.   

Timeframe Description Involvement 
from 
 

Reported to 

 
Weekly Review of the 

Strategic Risk 
Register 
 

Corporate 
Management 
Team 
 

Internally (live 
register of risks) 

Biannually (May 
and November) 

Risks related to 
service delivery 
(within 
Departmental or 
service plans) 
 

Chief Executive 
and Directors 

Chief Executive 
(meetings) 

Biannually (April 
and September) 

Review of the 
Strategic Risk 
Register and 
progress on risk 
management 

Corporate 
Management 
Team/ 
Leadership Group 
and Corporate 
Risk 
Management 
Group 
 

Audit and Scrutiny 
Committee  

Annually Review of the Corporate Cabinet 
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(October) Strategic Risk 
Register and 
progress on risk 
management 
 

Management 
Team/ 
Leadership Group 
and Corporate 
Risk 
Management 
Group 
Audit & Scrutiny 
Committee 
 

Every 3 years Review of the Risk 
Management 
Strategy and 
associated framework 
to identify and agree 
major changes 

Corporate 
Management 
Team/ 
Leadership Group 
and Corporate 
Risk 
Management 
Group 
 

Audit and Scrutiny 
Committee 
 

 

 

6. Risk Management roles and responsibilities 
 

Responsibility for risk management should run throughout the Council.  Everyone has 
a role to play in the risk management process to ensure this is effectively implemented. 
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Group Role 

Cabinet (Reporting Annually) Oversee the effective management of 
risk throughout the council, and gain an 
understanding of its benefits. 

Audit and Scrutiny Committee 
(Reporting 6 monthly) 

Provide independent assurance of the 
risk management process and its 
benefits. To be informed of the key risks 
facing the Council and the control 
measures which have been put in place 
to mitigate those risks 

Corporate Management Team 
(Reporting 6 monthly) 

Oversee the implementation of the risk 
management strategy and agree any 
inputs and resources required 
supporting the work corporately. 
Support the development of the risk 
management process, review the 
strategic risk register regularly, share 
experience on risk, and aid/advise in the 
review of risk management issues 

Corporate Risk Management Group 
(Reporting 6 monthly) 

Champion the risk management 
process throughout the Council with 
both Members and officers ensuring 
the process is embedded and 
effective.  

Service Managers Raise awareness, manage and 
implement the risk management process 
effectively in their services areas, 
attend risk management training and 
recommend any necessary training for 
employees on risk management. To 
produce and review risks relating to the 
delivery of targets and activities within 
their service plans 

Employees Manage risk effectively in their jobs, 
liaising with their manager to assess 
areas of risk in their job. Identify new or 
changing risks in their job and feed these 
back to their line manager. 
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7. Embedding Risk Management 
 

For risk management to be effective and a meaningful management tool it must be an 
integral part of key management processes and day to day working.  As such risks 
and the monitoring of associated actions should be considered as part of the Council’s 
business processes including 

• Corporate Decision Making – significant risks, which are associated with policy 
or action to be taken when making key decisions, are including in appropriate 
Committee reports. 
 

• Business/Budget Planning – this annual process includes updating the 
individual business risk registers to reflect current risks/outcomes 
 

• Project Management – all significant projects should formally consider the risk 
to delivering the project outcomes before and throughout the project.  This 
includes risks that could have an effect on service delivery, benefits realisation 
and engagement with key stakeholders (service users, third parties, partners 
etc) 
 

• Partnership Working – partnerships should establish procedures to record and 
monitor risks and opportunities that may impact the Council and/or the 
Partnership’s aims and objectives. 
 

• Procurement – Contract Standing Orders clearly specify that all risks and 
actions associated with the purchase need to be identified and assessed, kept 
under review and amended as necessary during the procurement process. 
 

• Contract Management – all significant risks associated with all stags of contract 
management are identified and kept under review 
 

• Information Governance – risk assessment of the level of risk and compliance 
with regards to use of information 
 

• Insurance – consideration of insurable risks and self-insurance arrangements 
 

• Health and Safety – there are specific risk assessment policies and 
arrangements to be followed in relation to Health and Safety risk. 

 

8. Culture 
 

The Council’s approach to risk management is reflected in the risk appetite as outlined 
above.  This is intrinsically linked with culture and the approach taken by Elected 
Members and employees in undertaking any work.  The risk appetite map will be kept 
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under review as part of the regular Risk Management reporting to the Audit and 
Scrutiny Committee and Cabinet and may be revised as appropriate. 

The Council works to take an open and honest approach to the management of risks 
and will seek to avoid a “blame culture”.  Lessons from events that lead to loss or 
reputations damage will be shared as well as lessons from situations that went well.   

 

9. Training and Awareness 
 

Having a robust approach and established clear roles and responsibilities and 
reporting lines is important to provide Elected Members and employees with the 
knowledge and skills necessary to enable them to manage risk effectively. 

Risk management information is available on the Intranet or Teams Site (for the Risk 
Management Working Group). 

 

10. Further Information 
 

Information on risk management is available on the Teams Site or from the Chief 
Executive’s Business Manager.  
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Appendices 
 
Appendix 1 – Checklist for Risk Identification  
 

Effective risk management improves PERFORMANCE 

Political  Change in Government policy  
Member support / approval  
Political personalities  
New political arrangements  
 

Economic  Demographics  
Economic downturn - prosperity of local businesses / local 
communities  
 

Regulatory  Legislation and internal policies/regulations including:  
• Health & Safety at Work Act 
• Data Protection 
• Freedom of Information 
• Human Rights 
• Equalities Act 2010 and Public Sector Equality Duty 

2011 
• Employment Law 
• Environmental legislation etc.  

Grant funding conditions  
Legal challenges, legal powers, judicial reviews or public 
interest reports  
 

Financial  Budgetary pressures  
Loss of/reduction in income/funding, increase in energy 
costs  
Cost of living, interest rates, inflation etc.  
Financial management arrangements  
Investment decisions, Sustainable economic growth  
Affordability models and financial checks  
Inadequate insurance cover  
System / procedure weaknesses that could lead to fraud  
 

Opportunities/ 
Outcomes  

Add value or improve customer experience/satisfaction  
Reduce waste and inefficiency  
Raising educational attainment and improving the lives of 
children, young people and families  
Maximising independence for older people with disabilities  
Developing sustainable places and communities  
Protecting the community and making Warwickshire a safer 
place to live  
 

Reputation  Negative publicity (local and national), increase in 
complaints  
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Management Loss of key staff, recruitment and retention issues  
Training issues  
Lack of/or inadequate management support  
Poor communication/consultation  
Capacity issues - availability, sickness absence etc 
Emergency preparedness / Business continuity  

Assets Property - land, buildings and equipment,  
Information – security, retention, timeliness, accuracy, 
intellectual property rights  
ICT – integrity, security, availability, e-government  
Environmental - landscape, countryside, historic 
environment, open space  

New Partnerships/ 
Projects/  
Contracts  

New initiatives, new ways of working, new policies and 
procedures  
New relationships – accountability issues / unclear roles and 
responsibilities  
Monitoring arrangements  
Managing change  

Customers/ Citizens Changing needs and expectations of customers - poor 
communication/consultation  
Poor quality / reduced service delivery - impact on 
vulnerable groups  
Crime and disorder, health inequalities, safeguarding issues 

Environment Recycling, green issues, energy efficiency, land use and 
green belt issues, noise, contamination, pollution, increased 
waste or emissions,  
Impact of planning or transportation policies  
Climate change – hotter drier summers, milder wetter 
winters and more extreme events – heat waves, flooding, 
storms etc  

30



East Renfrewshire Council Risk Management Framework 2023 – 2025 

19 
 

Appendix 2: Measures of Likelihood and Impact 
 

 
 

Likelihood Measures 

 Unlikely 
1 

Possible 
2 

Likely 
3 

Very Likely 
4 

Probability  Less than 10% 
chance of 
circumstances 
arising  

10% to 40% 
chance of 
circumstances 
arising  

41% to 75% 
chance of 
circumstances 
arising  
 

More than 75% 
chance of 
circumstances 
arising  

Timescale  Is unlikely to 
occur.  

Possible in the 
next 3 or more 
years.  

Likely to occur 
in the next 1-2 
years.  

Occurred in the 
past year or is 
very likely to 
occur in the next 
year.  
 

 

Impact Measures 

 Low 
1 

Medium 
2 

High 
3 

Very High 
4 

People / Duty 
of Care  

Low level of 
foreseeable 
minor injuries  

High level of 
foreseeable 
minor injuries  
Low level of 
foreseeable 
serious injuries  
 

High level of 
foreseeable 
severe injuries  

Foreseeable 
long-term injury, 
illness or fatality  
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Financial  
Impact  

Up to £500k  
Less than 5% 
over project 
budget  

Up to £2 million  
5-10% over 
project budget  
 

Up to £5 million  
11-25% over 
project budget  

Over £5 million  
More than 25% 
over project 
budget  

Legal  
Impact  

Minor civil 
litigation  

Major civil 
litigation and/or 
local public 
enquiry  

Major civil 
litigation and/or 
national public 
enquiry  

Legal action 
certain  
Section 151 or 
government 
intervention or 
criminal charges  
 

Service Impact  Short term 
service 
disruption  

Noticeable 
service 
disruption 
affecting 
customers  

Significant 
service failure 
but not directly 
affecting 
vulnerable 
groups  

Serious service 
failure directly 
affecting 
vulnerable 
groups  
 

Project 
Delivery  

Minor delay to 
project  

Significant delay 
to project  

Project fails to 
deliver target 
impacting on the 
performance  
 

Project fails to 
deliver target 
impacting on 
Council’s 
performance  

Intervention 
Required  

Intervention by 
Service 
Manager, 
Project Manager 
or equivalent  
 

Intervention by 
Head of Service 
or equivalent.  

Intervention by 
Corporate 
Board or 
equivalent  

Intervention by 
Members  

Reputation  
Impact  

Short term 
negative local 
media attention  

Significant 
negative local 
media attention  

Sustained 
negative local 
media attention 
and/or 
significant 
national media 
attention  
 

Sustained 
negative national 
media attention  
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Appendix 3 – Management and Control of Risk 

Tolerate Is the exposure tolerable without any further action being 
taken?  Even if it is not tolerable, the ability to do anything 
about the risk may be limited or the cost may not be 
proportionate to the potential benefit gained.  This option 
may be supplemented by contingency planning for handling 
the impacts that will arise if the risk is realised. 

Treat The greatest number of risks will be addressed in this way.  
While continuing the activity that gives rise to the risk, action 
is taken to limit the risk to an acceptable level. 

Where the decision is to treat the risk, mitigating actions 
need to be defined.  It is important that any additional action 
is proportionate to the risk.  Apart from the most extreme 
undesirable outcome, it is normally sufficient to design 
controls to give a reasonable assurance of confining any 
loss to a level that is acceptable to the Council.  Each control 
action has an associated cost and it is important that the 
control action offers value for money in relation to the risk 
that it is controlling. 

Transfer For some risks, the best response may be to transfer them. 
This might be done by insurance or by paying a third party 
to take the risk in another way.  This may be considered 
appropriate as it reduces the risk to the organisation or 
because another organisation is more capable of managing 
the risk. 

Terminate Some risks will only be treatable to acceptable levels by 
terminating the activity.  There may be limited opportunities 
for the Council as the activity is driven by legislative 
requirements. 
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Appendix 4: Standard Risk Register Template (East Renfrewshire Council) 

Risk Status 
S/C/N (Same, 

Changed, 
New)

Risk Number Risk (Threat 
/ Opportunity 
to 
achievement 

 

Risk Control 
Measures 
(Mitigations) 
current In 

Likelihood 
(Probability)

(L)

Impact 
(Severity)

(I)

Risk Score
(L x I )

Proposed 
Risk Control 
Measures 
(Mitigations)

Date for 
completion 
of proposed 
risk control 

Re-scored 
Likelihood 

(Probability)
(L)

Re-scored 
Impact 

(Severity)
(I)

Re-scored 
Risk Score

(L x I)

Risk 
Owner/Resp

onsible 
Officer

Risk Register
Assessment of Risk (As it is currently) Assessment of Residual Risk (with 

proposed control measures 
implemented)
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EAST RENFREWSHIRE COUNCIL 

AUDIT AND SCRUTINY COMMITTEE 

19 January 2023 

Report by Clerk  

AUDIT AND SCRUTINY COMMITTEE 2022/23 WORK PLAN UPDATE 

1. To provide an update on the implementation of the 2022/23 Audit and Scrutiny
Committee Work Plan and related issues.

RECOMMENDATIONS 

2. It is recommended that the committee:-

(a) considers performance against the committee’s 2022/23 Annual Work Plan
thus far; and

(b)  notes that a further report on performance against the plan will be submitted to
a future meeting.

AUDIT AND SCRUTINY WORK PLAN 

3. In June 2019, as recommended by the committee, the Council approved a Guide to
Scrutiny and Review which was distributed to all committees and Members of the Council for
their use.  An updated version of the guide was noted by the committee in June 2022, it having
been reviewed just to ensure it and links within it remained fully up to date.

4. To help the Audit and Scrutiny Committee schedule and prioritise its work over the
course of each year, the guide refers to the preparation of an annual Work Plan. This is to
help provide transparency, openness and evidence of the Council’s ongoing commitment to
demonstrating Best Value and continuous improvement in the interests of local residents,
customers and service users in accordance with the strategic priorities and outcomes of the
Community Plan; Vision for the Future (Corporate Plan); and the Outcome Delivery Plan.  As
appropriate, such Work Plans include reference to any specific areas of investigation when
identified and agreed by the committee and related timescales to progress these.

5. In April 2022 the committee noted performance against the 2021/22 Work Plan.
Subsequently, in June 2022, the committee approved its 2022/23 Annual Work Plan to the
extent it had been developed by that stage, noting that the Plan was effectively a ‘live’
document, that its development would continue such as to take account of decisions made by
the committee itself on progressing issues, and that progress on delivering it would be
reviewed in due course.  As for previous Work Plans, the 2022/23 Plan included reference to
recurring reports considered every year, such as on treasury management, Internal Audit work
and risk management.

PROGRESS MADE ON 2022/23 WORK PLAN 

6. An updated version of the 2022/23 Work Plan and related notes, referring to progress
thus far on various issues, is attached (see Appendix 1).

AGENDA ITEM No. 5 
35



7. It was highlighted in June that the 2022/23 Work Plan took account of national and
local external audit reports which had been or were to be published during that financial year,
to the extent the position on that was known at that point, to allow comments on the local
position on issues to be sought from officers for consideration under the committee’s
specialisation arrangements. The 2022/23 Work Plan has been updated further as the position
regarding external audit work, related reports and the timescale for their publication has been
clarified.

8. Reference continues to be included to potential review areas identified thus far, on
which there were plans to pursue some work but on which it has not been agreed to progress
any further work thus far.

9. The committee is invited to consider performance thus far against the 2022/23 Work
Plan, which now includes reference to some issues that have been added to it since it was
first approved in June 2022.

CONCLUSION 

10. In the interests of transparency, openness and to provide evidence of the Council’s
ongoing commitment to demonstrating Best Value and continuous improvement, this report
reflects the range of work progressed by the committee thus far during 2022/23. The 2022/23
Work Plan, and previous such Plans, have provided the committee with greater oversight
regarding the scheduling of its work and consideration of issues. The 2022/23 Work Plan
continues to be considered a live document and will be refreshed as required.

RECOMMENDATIONS 

11. It is recommended that the committee:-

(a) considers performance against the committee’s 2021/22 Annual Work Plan
thus far; and

(b)  notes that a further report on performance against the plan will be submitted to
a future meeting.

Report Author:  Linda Hutchison, Clerk to the Committee (0141 577 8788) 
E-mail address: linda.hutchison@eastrenfrewshire.gov.uk

Background Papers 

Proposed Guide to Scrutiny and Review - Report by Chief Executive (Jun 2019);  
Potential Areas for Scrutiny & Review Investigations - Report by Chief Executive (Aug 2019) 
Various reports on Audit & Scrutiny Committee Work Plans – Reports by Clerk (Sept 2019; 
Jun 2020; Jan & April 2021; and Jan, Apr & Jun 2022) 
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APPENDIX 1 
Audit and Scrutiny Committee 

 
Update on Implementation of 2022/23 Work Plan 

 
 

Planned Report 
Date  

Report Subject Report by Date 
Considered by 
Audit & 
Scrutiny 
Committee 

7 April 2022 
 

Chair’s Report 
 

Chair 7/4/22 

East Renfrewshire Council - 
Annual Audit Plan 2021/22  
 

External Auditor  7/4/22  

Strategic Risk Register and Risk 
Management Progress - 
Biannual Report 
 

Chief Executive 7/4/22 

Work Progressed by Committee 
since 2017; Performance 
Against 2021/22 Work Plan; and 
Self-Evaluation (See Note 1 
Below) 
 

Clerk to 
Committee  

7/4/22 

23 June 2022 
 

Chair’s Report 
 

Chair 23/6/22 

Unaudited Annual Accounts 
2021/22  
 

Head of 
Accountancy 
(Chief Financial 
Officer) 
 

23/6/22 

Code of Corporate Governance  
 

Director of 
Business 
Operations and 
Partnerships  
 

23/6/22 

Consultancy Expenditure and 
Related Log (See Note 2 below) 
 

Clerk to 
Committee in 
liaison with 
Chief 
Procurement 
Officer 
 

23/6/22 

Internal Audit Plan 2021/22 - 
Implementation Progress – 
January to March 2022 
 

Chief Auditor  
 

23/6/22 

Internal Audit Strategic Plan 
2022/23 – 2026/27  
 

Chief Auditor  
 

23/6/22 
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Planned Report 
Date  

Report Subject Report by Date 
Considered by 
Audit & 
Scrutiny 
Committee 

23 June 2022 
(Continued) 

National External Audit Report - 
Local Government Financial 
Overview 2020/21 
 

Clerk to 
Committee in 
liaison with 
Head of 
Accountancy 
(Chief Financial 
Officer) 
 

23/6/22 

Integration Joint Board 
Performance and Audit 
Committee - Invitation to Co-opt 
Member of Audit Scrutiny 
Committee  

Clerk to 
Committee 

23/6/22 & 
11/8/22 
(In June, Item 
continued to 
August 
meeting) 
 

Audit and Scrutiny Committee 
Work Plan, Outcome of  
Self-Evaluation and Related 
Issues (See Note 1 Below) 
 

23/6/22 

11 August 2022 Chair’s Report 
 

Chair 11/8/22 

Clarification Received on 
Queries Raised at Previous 
Meetings 
 

Clerk to 
Committee  

11/8/22 

Committee’s Specialisation 
Arrangements for Dealing with 
Internal and External Audit 
Reports and Inspection Reports 
 

11/8/22 

Annual Treasury Management 
Report 2021/22 

Head of 
Accountancy 
(Chief Financial 
Officer) 
 

11/8/22 

Internal Audit Annual Report 
2021/22  
 

Chief Auditor 11/8/22 

Internal Audit Plan 2022/23 - 
Implementation Progress - April 
to June 2022 
 

11/8/22 

29 September 
2022 
 

Chair’s Report 
 

Chair 29/9/22 

Clarification Received on 
Queries Raised at Previous 
Meetings 
 

Clerk to 
Committee 

29/9/22 
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Planned Report 
Date  

Report Subject Report by Date 
Considered by 
Audit & 
Scrutiny 
Committee 

29 September 
2022 (Continued) 

Strategic Risk Register and Risk 
Management Progress – 
Biannual Report 
 

Chief Executive 
 

29/9/22 

Managing the Risk of Fraud and 
Corruption - East Renfrewshire 
Council Fraud Response 
Statement 2021/22 (Including 
Audit Scotland Fraud and 
Irregularity Report 2021/22) 
 

29/9/22 

National Fraud Initiative – 
Update  
 

Director of 
Business 
Operations and 
Partnerships 
 

29/9/22 

Managing Absence – 2021/22 
Annual Report  
 

29/9/22 

Summary of Early Retirement/ 
Redundancy Costs to 31 March 
2022 
 

10/11/22 

National External Audit Report - 
Local Government Overview 
2022 
 

Clerk to 
Committee in 
liaison with 
Director of 
Business 
Operations and 
Partnerships 
 

29/9/22 

Local External Audit Report – 
East Renfrewshire Council 
Management Report 2021/22 – 
Review of Internal Controls in 
Financial Systems 
 

External Auditor 29/9/22 

26 October 2022 2021/22 Annual Accounts and 
Draft Annual Audit Report for 
East Renfrewshire Council  
 

Head of 
Accountancy 
(Chief Financial 
Officer) and 
External Auditor 
 

26/10/22 

2021/22 Annual Accounts for 
Council’s Charitable Trusts and 
External Audit International 
Standard on Auditing 260 Report  
 

26/10/22 
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Planned Report 
Date  

Report Subject Report by Date 
Considered by 
Audit & 
Scrutiny 
Committee 

10 November 
2022 

Chair’s Report 
 

Chair 10/11/22 

Clarification Received on 
Queries Raised at Previous 
Meetings  

Clerk to 
Committee in 
liaison with 
Chair 
 

10/11/22 
(Covered in 
Chair’s Report) 

Interim Treasury Management 
Report 2022/23 
 

Head of 
Accountancy 
(Chief Financial 
Officer) 
 

10/11/22 

Internal Audit Plan 2022/23 – 
Implementation Progress – July 
to September 2022 
 

Chief Auditor 10/11/22 

National External Audit Report – 
Scotland’s Financial Response 
to Covid-19 (See Note 4 below) 
 

Clerk to 
Committee in 
liaison with 
Corporate 
Management 
Team 
 

10/11/22 

Update on Audit and Scrutiny 
Committee Work Plan 2022/23  
 

Clerk to 
Committee  

19/1/23 

19 January 2023 Chair’s Report 
 

Chair 19/1/23 

Clarification Received on 
Queries Raised at Previous 
Meetings 
 

Clerk to 
Committee 

Not required 

Women’s Health Related 
Matters – Presentation 
 

HR Manager Now scheduled 
23/2/23 

Revised Risk Management 
Strategy 2023-2025 and Risk 
Management Framework 2023- 
2025 
 

Chief Executive 19/1/23  

National External Audit Reports 
– Addressing Climate Change in 
Scotland and Scotland’s 
Councils’ Approach to 
Addressing Climate Change 
(See Note 5 below) 
 

Clerk to 
Committee in 
liaison with 
Head of 
Environment 
(Strategic 
Services) 
 

Now scheduled 
23/2/23 
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Planned Report 
Date  

Report Subject Report by Date 
Considered by 
Audit & 
Scrutiny 
Committee 

23 February 2023 
 
 

Chair’s Report 
 

Chair  

Clarification Received on 
Queries Raised at Previous 
Meetings (If required) 
 

Clerk to 
Committee 

 

Internal Audit Plan 2022/23 – 
Implementation Progress  
October to December 2022 
 

Chief Auditor  

Public Sector Internal Audit 
Standards (PSIAS) Assessment 
 

 

Treasury Management Strategy 
2023/24 
 

Head of 
Accountancy 
(Chief Financial 
Officer) 
 

 

30 March 2023 
 

Chair’s Report 
 

Chair  

Clarification Received on 
Queries Raised at Previous 
Meetings (If required) 
 

Clerk to 
Committee 

 

Strategic Risk Register and Risk 
Management Progress – 
Biannual Report 
 

Chief Executive  

National External Audit Report – 
Tackling Child Poverty  
 

Clerk to 
Committee in 
liaison with 
Director of 
Business 
Operations and 
Partnerships 
and Chief 
Officer HSCP 
 

 

East Renfrewshire Council – 
External Annual Audit Plan 
2022/23 
 

External Auditor  

Internal Audit Strategic Plan 
2023/24 – 2027/28 
 

Chief Auditor  
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NOTES ON WORK PLAN 
 
Note 1 (Audit and Scrutiny Committee Self-Evaluation and Summary of Work 
Undertaken Since 2017) 
 
In April 2021 the committee agreed, as has been the case in the past, that prior to the local 
government Elections in 2022 a short, focussed report be prepared overviewing the work 
undertaken by the committee during the Administration; and that a further self-evaluation 
exercise be completed.  On schedule, a report on both issues was submitted to and approved 
by the previous committee in April 2022 following which a related report was submitted to the 
new committee on 23 June 2022. 
 
As reported previously, self-evaluations are considered useful, such as for analysing 
performance, enhancing the committee’s own practices, and identifying how the committee 
can support the work of the internal audit service for example, but the committee’s view 
remains that progressing these as frequently as annually is neither a necessary nor efficient 
use of its limited time and resources.  In June 2022, when endorsing the recommendations 
made following the most recent self-evaluation (which are continuing to be implemented), the 
committee supported a mid-Administration and end of Administration evaluation in future.  
 
Note 2 (Consultancy Expenditure and Related Log) 
 
In January 2019 the committee agreed, at the end of the 2019/20 financial year, to review the 
content of the log the Council had established on the appointment of consultants and related 
issues. The committee noted a report on this issue in June 2020, and agreed that further 
reports on consultancy expenditure, as referred to in the log created for this, should be 
submitted annually after the end of each financial year.  The next such report is scheduled to 
be submitted in June 2023. 
 
Note 3 (Withdrawal from European Union) 
 
In February 2019 the committee considered feedback on a National External Audit Report on 
Withdrawal from the European Union (EU) - Key Audit Issues for the Public Sector.  A report 
on the Council’s Treasury Management Strategy for 2019/20, and the implications which Brexit 
might have for interest rates, Council borrowing, return on investments etc., had also been 
considered. Audit Scotland had also indicated that the scope, timing and any performance 
audit work relating to a further report it proposed to prepare on the Withdrawal from the EU 
would depend on developments.   
 
In August 2019 the committee agreed to carry out a review regarding Brexit and the related 
financial implications as a medium priority issue, subject to further consideration of the timing 
of its commencement, having regard to the future outcome of the UK Government’s 
discussions with the EU. It was also agreed then that, in the first instance following the 
appointment of the Council’s Brexit Coordinator, arrangements should be made for the post 
holder to meet the committee to allow its members to take evidence/gather information on 
Brexit issues. The post was to help coordinate and monitor progress on all aspects of Brexit, 
including internal preparedness and external liaison with appropriate bodies (including the 
Scottish Government and Police Scotland), and involved reporting to Elected Members, the 
Corporate Management Team (CMT) and other Council officials.  
 
A report on the UK’s withdrawal from the EU was to have been submitted in April 2020. 
However, in liaison with the Chair and taking account of the impact of the COVID-19 
emergency and related issues, a report was considered on 13 August 2020 instead. Since 
then, at the request of the committee, the Brexit Coordinator (now the Resilience Coordinator) 
has provided further updates in November 2020, March and September 2021, and February 
2022. Subsequent to various meetings, at the request of the committee, he has provided 
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clarification on a range of issues which has been circulated, including on the EU Settlement 
Scheme, funding issues and State Aid.  
 
When the most recent report was submitted in February 2022, the committee agreed that the 
Resilience Coordinator should provide further information to the Clerk for circulation to 
Members on telephone charges, the length of time the temporary Fuel Poverty Worker had 
been appointed for, and to what extent the Shared Prosperity Fund would replace EU 
structural funding.  That was circulated on receipt. Otherwise the report and related comments 
made were noted. 
 
Note 4 (Audit Scotland COVID-19 Guide for Audit and Risk Committees; and Scotland’s 
Financial Response to Covid-19)  
 
In September 2020, the committee agreed that a report on issues raised in the COVID-19 
Guide for Audit and Risk Committees, published by Audit Scotland in August 2020, be 
prepared for its meeting in November 2020. The Guide posed questions to assist auditors and 
public bodies effectively scrutinise and provide challenge in key areas requiring additional 
focus at present, categorising these under the headings of internal control and assurance; 
financial management and reporting; governance; and risk management. 
 
When feedback and comments on these issues were submitted in November 2020, the 
committee agreed that a further update be provided around March or April 2021, and that the 
Clerk should liaise with members of the committee to ascertain the specific issues on which 
feedback and further assurances were to be sought by exception. It was noted that the 
Performance and Audit Committee of the Integration Joint Board (IJB) had also been 
considering issues raised within the Guide.  
 
On 18 March 2021, the Chair reported he had sought and received confirmation that the 
feedback dated November 2020 on changes to internal controls required due to COVID-19 
remained current. Taking account of this and other information the committee already had 
access to, including reports on risk and Internal Audit’s work, it was noted that no other issues 
had been identified by members of the committee that they wished followed up at that stage; 
noted that it remained an option to seek further updates on specific issues at any point; and 
agreed that it might be useful to review the position later in 2021, perhaps in late summer, to 
pick up any issues that may be raised from the year end Accounts process or transition to the 
“new normal” working arrangements which it was hoped would start to be introduced by then.  
 
Thus far no issues have been identified by members of the committee that they wish followed 
up further, taking account of other information available to them, such as reports submitted to 
the Council on COVID-19 issues. On 25 November 2021 the then Chair highlighted, and it 
was noted, that it remains an option to seek further updates on specific issues at any point 
through either the Chair or Clerk. 
 
On a related issue, in November 2022, following the publication by Audit Scotland of a report 
on Scotland’s Financial Response to COVID-19, a report prepared by the Clerk in liaison with 
the Corporate Management Team and other senior officers who had provided comments on 
various aspects of the report was noted.   
 
Note 5 (Cabinet Responses to Audit and Scrutiny Committee Investigations on Income 
Generation and Commercialisation; and Climate Change (Reference Included to 
National External Audit Reports on Addressing Climate Change in Scotland & 
Scotland’s Councils’ Approach to Addressing Climate Change) 
 
Following submission of the report on the committee’s investigation on Income Generation 
and Commercialisation to the Cabinet on 5 December 2019, and a slight delay due to the 
impact of COVID-19, a response to the report was approved by the Cabinet on 24 September 
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2020. It reflected that all 12 of the committee’s recommendations had been agreed and that, 
despite the challenges of dealing with COVID-19 related issues, work had been started in 
many of the areas with future work planned in due course. 
 
The final report on the committee’s investigation on Climate Change was completed early in 
2020 but, also due to COVID-19, its submission to the Cabinet was delayed to 13 August. The 
committee had made 24 recommendations, a key one being that the Council’s strategy on 
climate change be renewed. As the recommendations had been known for some time, the 
Cabinet considered a report, in response, by the Director of Environment at the same meeting 
outlining a proposed approach for the development of a Climate Change Strategy and Action 
Plan, particularly in view of the recommendations made by the committee. 
 
In November 2020, having noted the responses approved by the Cabinet to both 
investigations, including the extent to which the recommendations had been accepted, the 
committee agreed that reports be submitted on progress on implementation of the 
recommendations accepted by the Cabinet as part of the committee’s 2021/22 Work Plan.  
 
As scheduled, the updates were considered by the committee on 20 January 2022. Regarding 
the Income Generation and Commercialisation investigation, the committee agreed then that 
further clarification be sought, for circulation by the Clerk, on issues raised at the meeting 
regarding Recommendations 1, 2, 3, 4, 6, 7, 10 and 11 of the report, and otherwise noted the 
report and related comments made. Regarding the Climate Change investigation, the 
committee agreed that the Head of Environment (Strategic Services) seek and provide further 
clarification to the Clerk for circulation to members of the committee on issues raised at the 
meeting on public transport and the environmental measures to be installed in the new 
Eastwood Leisure Complex and what its carbon dioxide emissions would be compared to the 
current facility. That information was circulated to the committee prior to the Elections.  
Otherwise, the report and related comments made were noted. 
 
Should the committee wish to do so, it could request further updates on progress in future.   
 
On a further issue relating to Climate Change, following the publication in 2022 of National 
External Audit Reports on Addressing Climate Change in Scotland and Scotland’s Councils’ 
Approach to Addressing Climate Change, a report on these issues is scheduled to be 
submitted to the committee in early 2023. 

 
Note 6 (Council Website/Communications with the Public) 
 
In August 2019 the committee agreed to review the issue of the Council 
Website/Communications with the Public once the Council’s new website, which was at that 
time in the latter stages of development, had been operational for a given period of time.  The 
matter was considered to be a low priority for review. 
 
It was also agreed, prior to considering further when such a review may be appropriate, that 
in the interim a demonstration of the new website be organised for Elected Members to provide 
an opportunity for questions to be asked about it and its capabilities. The situation regarding 
COVID-19 resulted in the launch of the new website being postponed until 7 July 2020, with 
further improvements having been made to it since then.  
 
In consultation with the then Chair, taking into consideration when a range of issues were 
scheduled to be considered by the committee, it was agreed that a presentation on the website 
should be made at its meeting on 21 January 2021. Arrangements were made to enable other 
Members of the Council to view it if they wished.  The committee noted the presentation and 
that any further comments or feedback on the website could be sent to the Communications 
Manager for consideration. Discussions on progressing any more detailed work were 
outstanding at April 2022. 
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Note 7 (Graffiti Removal and Fly-tipping) 
 
In August 2019 the committee agreed to review (1) graffiti removal; and (2) fly-tipping as 
medium priority issues. In the first instance it was agreed to undertake site visit(s) in the latter 
half of 2019/20 to gather information on the latest procedures and equipment being used for 
this by the Environment Department. However, subsequently, it was suggested that seeking 
briefings on these issues could be sufficient, at least at that stage. 
 
Taking account of issues relating to COVID-19 and to allow the Environment Department to 
prioritise matters relating to the pandemic, briefings were not requested from the Head of 
Environment (Operations) until the end of July 2020. They were circulated on receipt in 
September 2020, at which time Members were invited to advise the Clerk if they wished to 
pursue any issues at that stage. No such issues were identified. Discussions on any more 
detailed work to be progressed were outstanding as of April 2022. 
 
Note 8 (Schools Admission Policy and Education Appeals System) 
 
As agreed in August 2019, the former Director of Education was advised then of the 
committee’s concerns on the potential implications of the proposal under consideration by the 
Scottish Government to transfer administration of the Education Appeals System from local 
authority control to the Scottish Tribunals System. This was to allow her to consider the views 
expressed when formulating responses to any related consultation. She was also advised of 
concerns expressed at the meeting on the current criteria for approving school placing 
requests, specifically the impact the approach had had on some East Renfrewshire resident 
families in terms of siblings not necessarily being able to access the same school when 
catchment areas are altered.  
 
At the same meeting, the committee agreed that the Education Appeals System was a low 
priority issue for review, but that the appeals process would continue to be monitored over the 
next two academic years to ascertain the impact of implementing any changes made to the 
national education appeals system, and that the committee would consider in 2021/22 any 
modifications to the appeals process that may be required to improve the focus on customers, 
including if there was considered to be a need for any representations to be made at a national 
level. It was noted that this issue would be revisited in due course, such as when the 
committee’s 2021/22 Work Plan was considered.    
 
In the interim it was agreed, as part of the committee’s 2019/20 Work Plan, that a presentation 
be made to the committee on the admission policy and the appeals system. That presentation 
was made and noted in November 2019. Discussions on any more detailed work to be 
progressed were outstanding as of April 2022. 
 
Note 9 (Early Years Provision Policy) 
 
In August 2019 the committee agreed that the new Early Years Provision policy was a low 
priority for review and that it, including the financial implications of it, could be considered for 
review in the 2022/23 financial year, following completion of the current roll-out of the 
provision. Discussions on any more detailed work to be progressed were outstanding as of 
April 2022. 
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